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PRINCIPLES OF TRAINING AS THE MAIN DIDACTIC REQUIREMENTS OF THE
FORMATION OF MANAGEMENT CULTURE OF FUTURE OFFICERS IN THE PROCESS OF
PRACTICAL TRAINING

To form the management culture of future officers in the process of practical training in higher military educational
institutions, we highlight the general didactic pedagogical principles: science; systematicity and consistent; accessibility,
feasibility of teaching; visibility; strength of knowledge, skills and abilities; consciousness and active approach.

In addition to the general-pedagogical principles, taking into account the specifics of the professional activity of an officer
of the armed forces in the process of formation of management culture, it is necessary to use specific professional
pedagogical principles lying in the formation of high responsibility for the result and implementation of the commander's
management decision in the extreme conditions of the professional activity of the serviceman. These specific principles of the
formation of management culture of future officers (commanders) in conditions of increased combat readiness include: the
combination of theoretical basic training with the practice of professional management activity of an officer; democratization
in the educational process; purposefulness and unity of the strategy of formation of military culture management;
differentiation and optimization of the educational process; innovative learning system.

Taking into account the specifics of the professional activity of an officer of the armed forces in the process of forming a
management culture, it is necessary to use the specific professional pedagogical principles lying in the the formation of high
responsibility for the result and the implementation of the commander's management decision in the extreme conditions of
the professional activity of the serviceman. These specific principles for the formation of a management culture of future
officers in conditions of increased combat readiness include: the combination of theoretical basic training with the practice of
professional management activity of an officer; democratization in the educational process; purposefulness and unity of the
strategy of development of military culture management; differentiation and optimization of the educational process;

innovative learning system.

Key words: administrative culture, military education, pedagogical principles.

Pointing out the statement and its relevant
solution. Pedagogical principles are formulated in
imperative form rules that reflect the essence of a
particular pedagogical process. They contribute in a
certain way to the simulation of an algorithm of actions
that has an indicative character and facilitates the activity
of those who study.

According to V.V. Yagupov [6], the principles of
teaching are based on the laws and regularities of the
didactic process.

The principles of training are the directional positions,
regulatory requirements to the organization and conduct
of the didactic process, which have the nature of general
guidance, rules and norms and proceed from its laws.

The principles of teaching (didactic principles) is a
certain system of basic didactic requirements to learning,
which ensures its effectiveness. Didactic principles apply
to the study of all disciplines, determine their content,
forms of organization and teaching methods.

The analysis of research and publications. The
founder of scientific didactics Ya.A. Komensky for the first
time introduced an entire system of principles of training,
united by the leading principle - nature correspondence.
And although after Ya.A.Komensky a number of teachers
- both practitioners and theorists - offered a variety of
approaches to the definition of a system of principles and
understanding of their essence, the determining criteria in
these quest remains the aim of learning [3]. Teachers of
different ages, modeling certain types and forms of
educational process, taking into account the requirements
of those or other principles, clearly defined the rules that
must be observed in order to ensure the efficiency and
effectiveness of individual principles. Such approaches
are found in Ya.A.Komensky, K.D.Ushinsky, V.O.
Sukhomlynsky, V.V.Yagupova and others. Formulated in
the imperative form, the rules should reflect the essence
of the secretive pedagogical process. The rules contribute

to the modeling of the algorithm of actions that have an
indicative character and facilitate the activity of those who
study.

The purpose of the article is to substantiate
theoretically the pedagogical principles that are the basis
(rules) of the formation of management culture of future
officers in the process of practical training. To reveal the
theoretical foundations of the general didactic principles
and, on the basis of a scientific approach, to prove the
practical significance in the educational process of the
specific pedagogical principles we have developed for the
formation of management culture in future officers.

The presentation of the main material. On the basis
of the analysis of didactic works by Yu.K. Babansky [1],
V.l. Zagviazinsky [2], M.M. Skatkin [4], |.P. Pidlasogo for
the formation of the management culture of future officers
in the process of practical training in higher military
educational institutions, we highlight the following general
didactic pedagogical principles: scientific knowledge;
systematic and consistent accessibility, feasibility of
teaching; visibility; strength of knowledge, skills and
abilities; consciousness and activity.

The principle of science. It is in the selection of
material that corresponds to the structure of the
management culture of future officers of the armed forces
in the process of vocational training in higher military
educational institutions, because it reveals a certain
branch of knowledge of the subject, the specifics of its
sections and topics. This pedagogical principle
encourages the teacher to present the subject based on
checked out scientific facts and data, to reveal the causal
relationships of phenomena, processes, events, the latest
achievements of science and innovative technologies in
the military, and the consideration of interdisciplinary
connections with other subjects. The using of the system
organization of management and modeling of
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management processes focused on the fundamental
basis of complete victory over the probable enemy.

The principle of systematicity and consistency.
Figuratively and convincingly about the importance of
maintaining systematicity and consistency in the teaching
said K.D. Ushinsky: "Only the system ... the intelligent,
which proceeds from the very essence of the objects,
gives us the power over our knowledge. The head, filled
with fragmented, unbounded knowledge, is like a pantry
in which everything is in disorder and where the owner
himself finds nothing; the head, where is only the system
without knowledge, is similar to a store in which there are
inscriptions on boxes and is empty in boxes" [5].

Each science has its own system and the sequence of
teaching in the educational process. In forming the
management culture of future officers in the process of
vocational training in higher military educational
institutions, the systematicity is achieved by the
consistent presentation of educational material from
simple to more complex, the allocation of the main, logical
transition from the assimilation of the previous one to the
new material. As a result, students are aware of the
structure of knowledge, find out the logical connections
between the structural parts of the subject. The
observance of this principle ensures systematic
knowledge (and, consequently, systemic thinking). The
pedagogical principle of systematicity and consistency
takes into account the requirements of the sequence of
training in accordance with the curriculum of the discipline
and involves the placement of material on the principle of
linearity (the study of new material with the repetition of
the previous one) and concentricity (without repetition, on
a higher level of thinking of students with each
subsequent occupation).

The principle of accessibility, the feasibility of
teaching. It turns out in compensation of the complexity
of the contents of the educational material by mastering
teaching of the teacher or the successful filing by the
author of the textbook. The more complex the material is,
the simpler, more aptly it should be presented. The
principle of availability also depends on the
compliance/observance of the rule of consistency: from
simple to complex. It is based on the didactic provisions
of Ya.A. Komensky: in order to the students were
fascinated by the educational material and understood fit,
the teacher should use the exact language, gestures [3].

The principle of visibility. It provides training based
on the live perception of specific subjects and the reality
of phenomena or their images. Visibility is: natural (plants,
animals, rocks, starry sky, devices, cars, phenomena of
nature), figurative (paintings, tables, models, dummies,
mathematical figures), symbolic (geographical maps,
graphs, diagrams, formulas).

The principle of visibility contributes to the intellectual
development of cadets, helps to identify the relationship
between scientific knowledge and real military
management practice, facilitates the process of learning
knowledge, stimulates interest in them (develops a
motivational sphere for cadets), helps to perceive an
object in the diversity of its manifestations and
connections. Visibility should be meaningful, aesthetically
decorated, consistent with the psychological laws of
perception, should not contain anything superfluous and
do not cause additional associations. Preparing cadets for
the perception of visibility, it should not be overestimated
or underestimated in the process of formation of

management culture of future officers in the process of
professional training.

The principle of the strength of knowledge, skills
and abilities. It provides long-term preservation of
acquired knowledge, skills and abilities in memory.
Pedagogical theory and practice have developed many
methods for implementing it in the process of repetition,
consolidation and applicationknowledge, skills and
abilities: the repetition of educational material by sections
and structural semantic parts; remembering the new
material in conjunction with the past; activation of
memory, thinking of students during repetition (questions,
comparisons, analysis, synthesis, classification,
generalization); grouping of material in order to
systematize it; emphasis on repetition on major ideas;
use of various exercises and techniques, forms and
approaches, independent work as a creative application
of knowledge; a constant appeal to previously learned
knowledge for a new interpretation of it.

The principle of consciousness and activity. It
appeared and developed as a denial of dogmatism and a
passive role in learning. It comes from that that the
positive result of any activity is determined by human
activity. It provides the use of problem methods in
teaching, the use of all mental processes that contribute
to the enhancement of cognition in the formation of
management culture among future military officers.

Active and conscious assimilation of knowledge, skills
and abilities is impossible without the use of various
mental activities (comparison and comparison, analysis
and synthesis, induction and deduction, analogy), without
clarifying the relationship and interdependence in the
studied material, the correct formulation of the thought of
managerial decisions of the commander. The activation of
the cognitive activity of cadets contributes to the positive
attitude to education, interest in the educational material,
positive emotional experiences in the educational activity.
Consciousness and activity in shaping the managerial
culture of future officers of the armed forces depends on
the connection between learning with life, the unity
between the intellectual and managerial activities of the
students, the practical use of the acquired knowledge,
skills and abilities. Positive in this pedagogical principle is
a systematic repetition of the acquired knowledge,
variation and differentiation of exercises, work for the
acquisition of complex material by accessible methods.
The use of knowledge in solving specific problems is
facilitated by problem learning, the differentiation of the
material in accordance with the training opportunities of
the students, the use of modern technical means of
teaching, and the ability of a teacher of a higher military
educational institution to take into account the
psychological state and the particularities of the students.

In addition to the general-pedagogical principles,
taking into account the specifics of the professional
activity of an officer of the armed forces in the process of
formation of management culture, it is necessary to use
specific professional pedagogical principles lying in
the formation of high responsibility for the result and
implementation of the commander's management
decision in the extreme conditions of the professional
activity of the serviceman. These specific principles of the
formation of management culture of future officers
(commanders) in conditions of increased combat
readiness include: the combination of theoretical basic
training with the practice of professional management
activity of an officer; democratization in the educational
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process; purposefulness and unity of the strategy of
formation of military culture management; differentiation
and optimization of the educational process; innovative
learning system.

The principle of the combination of theoretical
basic training with the practice of professional
management of the officer. It is intended to use
interactive forms of learning (role-playing and didactic
games) that bring theoretical training to real professional
activity, professional practice of making a management
decision in the extreme conditions of military professional
activity, disclosing the practical significance of knowledge,
and applying it in practical terms; in the participation of
students in solving and analyzing practical tasks based
on real events. In accordance with this pedagogical
principle, scientific positions in the educational process
must be confirmed by the specific pedagogical and
managerial practices of the commander of different
levels.

The principle of democratization in the
educational process. It means the organization of the
educational process in accordance with the conditions of
progressive development of society and trends in the
development of civilization, taking into account the
peculiarities of learning depending on the development of
a cadet and the use of effective forms of influence on it.
The involvement of cadets to the direct participation in the
educational process of classes as organizers, managers
of the educational process by means of exercises where
there is provided temporary assignments of teacher's
rights to cadets. This pedagogical principle promotes self-
development of the individual, forms leadership qualities,
responsibility for decision-making, weight and justification
of their own professional activities.

The principle of purposefulness and unity of the
strategy of the formation of military management
culture. It is realized in the process of learning through
the creation of a certain system of -culturological
component of the formation of a military culture
management with a content part of the discipline. Where,
in accordance with the given system of specific training of
the military on the formation of management culture, is a
compulsory element of psychological preparation in unity
with moral, intellectual and aesthetic education, the
creation of the appropriate psychological atmosphere for
the most complete mastering of the educational material
under the normative program is provided by the
educational-methodical complex of educational discipline.

The principle of differentiation and optimization of
the educational process. Itis based on the achievement
of high-level students knowledge, skills, development of
their psychological, intellectual functions, improvement of
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ways of educational and cognitive activity. It provides the
dosing of educational material for cadets, taking into
account their general development, the efforts of each
cadet to develop their abilities on the basis of appropriate
conditions in the process of independent work.
Optimization and encouragement to independent effective
work of cadets in the process of self-training in extra-
curricular time. Organization of rational use of time in the
process of self-training, the coverage of systemically the
most necessary theoretical material, in conjunction with
practical examples of research and analysis of the
positive practices of other specialists in the military
branch.

The principle of innovation training system. ltisin
the use of the classroom work and non-teaching time of
the system of new forms of training for self-training, which
facilitate the acquisition of knowledge on the basis of
colloquium, modular controls, scientific reports, abstracts,
articles, participation in contests, scientific conferences,
round tables, competitions, etc. It envisages training of
cadets of different ages and is based on the fact that
senior fellows help the youngers to learn the educational
material more effectively.

Conclusions. All didactic principles, both as the
general didactic, so specific are interconnected,
predetermine and complement each other. Organizing the
educational process, an instructor should be guided by all
the principles of learning. The rules of training, his
professional experience and the qualification level of
science help him in it. They reveal and specify various
aspects of the principles of learning. They are formulated
in a categorical form: "Do not let the boredom in the
classes!", "Teach the cadets realize the need of
knowledge for life!", "In the process of learning, ask
questions in such a way so that the students' thinking was
more active!", "Teach vigorously!" etc.
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NMPUHUMNU HABYAHHS AK OCHOBHI AWOAKTUYHI BUMOIM®OPMYBAHHA YNPABIIHCbKOI KYNIbTYPU
Y MAABYTHIX O®ILEEPIB Y MPOLECI MPAKTUYHOI MIArOTOBKU

Ansi popmyeaHHs ynpaeniHcbkoi Kynbmypu malibymHix ogbiyepie y npoyeci npakmu4Hoi nidzomoeku y euwjux eilicbkoaux Hae4YyasbHUX
3aknadax eudinsiemo 3azanbHi dudakmu4Hi neda2o2iyHi NPUHYUNU: HayKa; cucmemMamu4Hicmb i nocnidoeHicmb; docmyrnHicmb, doyinbHicmb
Hae4YaHHs1; eudumicms; cuna 3HaHb, HaeU4OK i 30i6Hocmell; ceidomicmb | akmueHicMb.

3 oensidy Ha 3azanbHonedazoz2iyHi NpuHYUNu, epaxosyroqu crneyugiky npodgpeciliHoi disnbHOocmi ogiyepa 36poliHux cun y npouyeci
¢hopmyeaHHs1 ynpaesiiHCbKoi Kynbmypu, Heo6xiOHO eukopucmoeyeamu KOHKpemHi npodgpeciliHi nedazoz2iyHi npuHyunu, wWo snexamsb y
¢hopmyeaHHi sucokoi eidnoeidanbHocmi 3a pe3ynbmam ma 8UKOHaHHSI pilWeHHs1 KepigeHUKa KoMaHOUpa 8 eKcmpeMasibHUX yMoeax npodgeciliHoi
disnbHocmi eilicbkoeocnyx6oeus. Li cneyugiyHi npuHyunu ¢hopmyeaHHs Kynbmypu ynpaesliHHs MalibymHix ogpiyepie (komandupie) e ymoeax
nideuujeHoi 6oliogoi 2omosHOCMi 8KOYarOMb: MNOEOHaHHSI Meopemuy4Hoi 6a3oeoi nidzomoeku 3 npakmukor npogheciliHoi ynpassiHcbKoi
disnbHocmi oghiyepa; deMokpamu3sayiss 8 Hae4asibHOMY Mpouyeci; yinecnpsiMmoeaHicmb ma e€OHicmb cmpameeii ¢popmyeaHHsi ynpaesliHHs
eilicbkoeoro Kynbmyporo; dughepeHyiayis ma onmumisayisi Hag4asnbHO20 rpoyecy; iHHosayiliHa cucmema Hag4aHHSsI.

Bpaxosyroyu cneyugpiky npogpecitiHoi disnbHocmi gilicbkosocnyx6oeusi y npouyeci ¢hpopMmyeaHHsi Kynbmypu ynpaesiHHsl y 8ilicbkogo20
KOMaHOupa, Heobxi0HO eukKopucmosyeamu KOHKpemHi npodgpeciliHi nedazoziyHi nNpuHyunu, wo snexamb Yy ¢opMyeaHHi EUCOKOI
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eidnoeidanbHocmi 3a pesynbmam i peanizayito ynpaesiiHCbKo20 piWleHHs1 KOMaHOuUpa e eKcmpeMaslbHUX yMoeax fnpodgeciliHoi disnbHocmi
gilicbkosocnyx6oeys. [Jo makux KOHKpemHuUx NpPuHyunie ¢hopmyeaHHs1 ynpaeniHcbKoi Kynbmypu malibymHix oghiyepie e ymoeax nidsuuwjeHoi
6oliosoi 2comoeHocmi Hanexamb: NocOHaHH Mmeopemu4Hoi 6a3080i Mi020moeKu 3 NMPaKMuKor npogheciliHoi ynpaeniHcbKol disnbHOCMi
ogpiyepa; Aemokpamusauyis y HasyasbHOMY Mpouyeci; YinecnpsimogaHicmb- i €OHicmb cmpameeaii ¢popMyeaHHs1 ynpaesiHHsI eilicbKo8or
Kynbmyporo; dughepeHuiayiss ma onmumizayis Hag4yasbHO20 npouyecy; iHHoeauiliHa cucmema Hag4YaHHs.

Knro4doei crnoea: ynpaeniHcbka Kynbmypa, ilicbkkoea oceima, neda2o2iyHi npuHyunu.
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CYTHICTb ECTETUMHOIO BUXOBAHHSA Y 3AKNAOAX BMLOI OCBITU

Y Haykoeili cmammi eu3HayaembCsi CymHicmb ecmemu4HO20 8UX08aHHsl, po3assidalombcsi Haykoei nioxodu 0o
mpaKkmoeKu MoHsImmsi «ecmemu4He euxoeaHHsi». Po3dinsrombcsi noansidu cy4acHUux Haykoeuie cmocO8HO cymHocmi
ecmemuyYyHO20 8UX08aHHS, 8Ka3yembCsl Ha He0b6XiOHicmb suxoeaHHs1 eCmemu4YHOI Kysibmypu y cy4acHoi Mosnodi.

Ha cyyacHomy emani npobneMu ecmemu4YyHO20 8UXO8aHHsI Y4YHi@CbKOi ma cmydeHmMCcbKoi Mos100i po3ansidarombcsi y
nnowjuHi 0yxoeHoi Kynbmypu ocobucmocmi i nocurneHHi akyeHmy Ha XyOOXHbO-ecmemu4HOMY euxoeaHHi. CymHicmb
ecmemuyHO20 8UXOB8aHHSI y euuwill wkosi noe'sazaHa i3 ocobnueocmsimu uinel, 3micmy, ¢popm i memodie opzaHizayii
Hae4aslbHO-8UX08HOI po6omu y euwux 3aknadax oceimu, eiKoeumu ma coyioKysibmypHUMuU ocobsiueocmsiMu cmydeHmcemea
SIK coyianbHoOi epynu.

OcHoegHi 3ae0aHHSI ecmemu4HO20 8uxo8aHHs1 06rpyHmoeaHi e Haykoegili cmammi maki: euxoeaHHs1 8 ocobucmocmi
no4yymmsi npeKpacHo20; hopMyeaHHs1 YMiHb i HABUYOK Meopumu Kpacy 6 MoeCSKGeHHOMY Xummi; ¢popMyeaHHs1 YMiHHS
8idpi3Hssmu npekpacHe 8i0 NMomeopHo20; hopMye8aHHs YMiHHSI XUMmuU 3a 3aKOHaMmu OyX08HOI Kpacu.

lpoeedeHO y3azanibHEHHsI MeopemuKko-MemodosioeiyHux 3acad ecmemu4yHO20 8UXO08aHHSI CmyOeHMCbKOi MoJs100i,
docnidxeHb €iMYu3HsIHUX 84eHUX ma 3pobrieHull aHasli3 peanbHOI MPaKMuKu, wo Ao3eoJsisie eu3Havyumu Halbinbw ea2omi
¢hakmopu, sKi 3ymoesirolomb CMmaH ecmemuYyHO20 8UXO8aHHSI y GUWUX HaeaslbHUX 3aknadax: ecmemuyHa oceima i
ecmemuyHa iHghopMmoeaHicmsb, iHmepec do Mucmeymea i 30amHicmsb (1020 ecmemuYyHo crpuliMamu ma oyiHeamu 3 Mo4Ku
30py 3a2anbHOIOCLKO20 i HayiOHalIbHO20 ecmemu4Ho20 ideasy.

3micmomM ecmemuyHO20 6UXO8aHHSI € ecmemu4He CrpPUUHAMMS, ecmemuYHi CyO)XXeHHS, ecmemuYHi 3HaHHS,
ecmemuyHa Ky/nbmypa, ecmemuyHi ideanu, ecmemu4Hi Mo4Yymms, ecmemuyHi MepexueaHHsi, ecmemu4yHa Hacos00a,
ecmemuyHi cMaku, ecmemuyHa disinbHicmb. Y KoMmneKci yi kameaopii po3kpuearomb CymHicmb ecmemuYyHO20 8UX08aHHSI,
po3wuprorome 020 nanimpy, cmaHoessimb Uo20 cmpykmypy. Cmpykmypa ecmemu4yHO20 8uxXO8aHHsl € mnpogheciliHa
KoMnemeHmHicms, npogecioHaniam op2aHiYHO rnoe'a3aHi 3 meopyicmro, XyOOXHbO-ecmemu4HUM 6avyeHHSIM pe3ysibmamie
ceoei npaui.

Knro4yoei crnoea: ecmemuyHe eauxoeaHHs, ecmemuka, YiHHicmb, XyO00XHs1 ecmemuyYHa disinibHicmb, 3aknad euwoi oceimu.

MoctaHoBka npobnemu. CyyacHicTb BMMarae

NPOeCiiHO TPaMOTHMX, BUCOKOKYIbTYPHUX haxiBLiB Y
Oyab-sikin ranysi gianbHocCTi. JIuwe ecTeTnyHe BUXOBAHHS
cnpoMoxHe 3abe3neunT KynbTypy Hauii. OcMucneHHs
CBITOBOro [J0CBiQy €CTETUYHOrO0 BWUXOBaHHS Ja€ 3Mory
iHTerpysaT MOro B €QUHWUA LiNiCHUA KynbTYPHO-OCBITHIN
npoLec, Wo cnpusie JyXOBHi eBorntouii noacTsea.

lMpobnemn ecTeTMYHOro  BMXOBAHHA  YYHIBCbKOI
MONOAi 3aliMalTb YiflbHE MiCLe B MedarorivHin Hayui.
Buwa wkona ictopnyHo Gyna cTBOpeHa Ak cepenoBuLle
He NMPOCTO KynbTypW, @ N [MKepeno HapOKEHHS BULLINX
AYXOBHUX UIHHOCTEN, Yy TOMY 4MUCHi W eCcTeTudHux. Y
BULLIA LUKOMI, SiKa 3AiNcHI0e NpoddeciiHy NiAroToBKYy, Ha
3aBepllanbHy CTafilo nepexoauTb npouec PopmyBaHHS
CBITOMMAAHMX YCTAHOBOK OCOBUCTOCTI (CBITOCNPUIHATTS,
CBITOPO3YMiHHS, CBIiTOBiAHOWEHHSA). HaByaHHA y 3aknagi
BULWOI OCBITM — LE MOMEHT, KOnu Morioga ntoguHa
3[iCHI0E BUBIp CMUCIY XXUTTS BiAMNOBIAHO 40 MOParbHUX
Ta ecTeTUYHUX igeanis.

AHani3a ocTaHHiIX AocnipkeHb Ta nyonikauin.
MpobnemMn ecTeTUYHOrO BWXOBaHHSI B  KyNbTypHO-
iCTOpWyHIl anHamili 6ynyu npeameTom yBaru Linoro psay
pocnigHukisa  (C.MenbHuyyk, |.HebecHuk, O.LBiryH,
T.TaHbko, A.OmenbyeHko, O.Kpasuyk, M.Mapio Ta iH.).

Ctanu CceprosHMM TEeOopeTUYHUM MiArpyHTsSM  And
noJanbLIOro Po3BUTKY TeOpil i MPaKTUKM eCTETUYHOro
BUXOBaHHSA AiTen i monoai npaui HaykoBsuiB (/1. AptemoBa,
J1. Koeanb, H. BonowwHa, I". MNaganka, B. byteHko, TI.
LeB4yeHko, O. PyaHuubka, O. Cemawwko, C. MenbHMuUyK,
JI. Macon, H. Mwupononbcbka Ta iH). [. LleB4yeHko

3anoyaTkoBYE HOBMIW HanpsMOK 3 npobrnemu B3aemogii
MUCTEUTB Yy  €CTETUYHOMY,  3ararbHOKYINbTYPHOMY,
OYXOBHOMY PO3BUTKY LLKOMSAPIB Ta CTYAEHTCbKOI MOMofi.

Mpobnemam, noOB'A3aHMX 3 ECTETUKO-EKOMOri4YHO
KynbTypOK YYHIB i CTyAeHTIB, nepeBaxHO MamnbyTHix
yuuTenie 3anMmMaroTbCd HaykoBui i B Haw dac: [.
TapaceHko, O. MNnaxoTHuk, |. KoteHeBa, M. CoHHoBa Ta
iH.  YTBEepaXyeTbCa  KynbTyponoriyHMi  nigxig — go
nigrotoBkn ManbyTHix caxiBuiB y pisHmx ranysax (l.
3sa3oH, O. MyamaH, . Tpouko Ta iH.). JocnigxyoTbcs
npobnemn po3BUTKY OCOOUCTOCTI Ha OCHOBI iHTerpauii
Pi3HNX HayK i BUAIB Xy4OXHbOI TBOPYOCTi, BUKOPUCTAHHA
iHTerpauii MMcTeuTB y NpoLeci HaB4YaHHSA Ta BUXOBaHHA
wkonsapiB i crygeHTiB (B. ParosiHa, T. PenseHking, I.
LeByeHko, O. LLlonokosa Ta iH.)

MeTta cTaTTi — BW3HAYUTU CYTHICTb €CTETUYHOro
BMXOBaHHS Yy 3aknagi BUWLLOI OCBIiTW, PO3KPUTW HAyKOBI
NiAX0AM 4O NPOLECY ECTETUYHOIO BUXOBAHHS.

Buknag oOcHOBHOro Mmartepiany A[ocChnigXeHHs.
EcTteTuka, ecteTuyHe — BCe, L0 YYTTEBO CNPUINMAETLCA —
noe'a3aHa 3 iMeHeM HiMmeubkoro dinocoda Onekcangpa
BaymrapteHa (XVIII ct.) [1]. BugineHHs ectetuku sk
CaMOCTINHOI  pinocodpCcbKkoi HaykM Jano MOXNMBICTb
PO3KPUTU CBOEPIOHICTE €CTETUYHOro, O6rpyHTYBaTU W
PO3KpUTU MOro UiHHICTb. MucteutBo y baymrapteHa —
ecTeTMyHe sBULLe, “ecTeTMyHe MUCTeuTBO”, yCi BuaM
AKOro 06'egHyt0TbCS 3aranbHUMu eCTeTUYHUMHU
3akoHamu. CrneundivHiCTb Xy4OXHbLOro obpasy, B SKOMy
MOOEenETLCA LliHHiCHe CBITOBIQHOLUEHHS yepes
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